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The 2008 Value of Professional Services would like to thank all those that have contributed in the past and
to the 164 employers that took part this year. This year the survey experienced growth in participation of

employers by nearly 25% from 2007. A total of 12,296 individual salary data points were collected from
Alberta’s engineers, geologists and geophysicists, an increase in data point by nearly 11% over 2007, this
in-turn represents nearly 20% of registered APEGGA members.

Participating organizations provided salary information based on the level of responsibility of each employee’s

position, data on year of graduation and gender of the employee (if available), and information on the TABLE 1 TABLE 2 TABLE 3
industry and size of the organization. The average base salary for all members (including students) based on
the responses received increased by 5.4% over 2007. Selected highlights from this year’s survey are given in the ENGINEERS — ALL INDUSTRIES GEOLOGISTS — ALL INDUSTRIES GEOPHYSICISTS — ALL INDUSTRIES
tables and figures that follow.
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The complete results of the survey will be published in the Value of Professional Services 2008 booklet which will JMEMBERS S S S S S S MEMBERS S S S S S S LEVEL MEMBERS (e S S S S S S
. . 07-08 07-08 07-08
be available to members later this month. Contact the Calgary or Edmonton APEGGA office to request a
camy, @y e dlovilose a FIOT oy far e e e APEGEA RS Sis ot w ApEssn o7 A 447 2.9% 45821 39,000 42,058 45760 49,444 52,853 A 39 4.1% 50,950 39,000 46,200 51,600 54,600 66,000 A 11 16.3% 52970 49,200 49,200 51,600 557101 58,800
’ A 1,278 2.5% 61,621 51,012 57,200 62,400 67,500 71,017 A 39 2.5% 64,864 50,018 62,400 67,100 70,500 72,000 A 15 8.5% 71,369 70,000 70,000 71,400 71,751 72,268
B 1478 3.9% 71,944 60,024 66,008 72,800 77520 82,649 B 114 5.2% 76,366 67,765 72966 76,730 80,000 83,340 B 30 6.6% 76,536 70,320 73,000 75500 79,125 82,020
HOW TO USE SURVEY RESULTS SURVEY NOTES C 1829 3% 87482 72700 80018 87,600 94500 100,527 C 178 4% 92337 79000 85450 90500 96,000 101,000 C 4 14% 94624 83000 88935 91,266 96900 100,000
o sl gy dhie 66 @ AR s e The salaries quoted in the charts are BASE salaries D 2331 52% 109189 88800 99216 108930 119,038 128,880 D 171 44% 117,083 100980 108000 116000 124750 136,000 D 55 3% 116127 100000 107500 115000 123,090 130,650
important to consider all reported results and to in effect as of May 31, 2008. The salaries include E 2006 38% 132663 107,000 120804 135000 144400 153920 198 65% 145288 127,618 140000 146,000 152,500 164,000 E 87 50% 151919 133000 145000 153000 160000 165000
e o i) s Gl o A o) (G cost-of-living allowances and bonuses which have F 1,085 64% 15965 125000 144900 160500 173116 190,000 F 134 58% 168623 145600 160,000 166,900 173585 195000 F 73 65% 170678 157,000 163544 167,000 172,268 182,500
L . . . :
« Salary is basically determined by the level a continuing relationship to salary. Commissions, F+ 471 8.8% 200,144 147,000 169,000 185,320 213,484 264,600 F+ 58 6.6% 204,126 172,037 180,200 196,800 225,000 240,000 Fr 23 5.9% 191,844 176,100 178,000 180,800 194,800 214,338

o rsponiiyof h posiion. (T o Firge bres, rfc sharng ar e e
Classification Guide should be used to determine
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n Tables 13 shou A * The statistical measures used in compiling the SUMMER’ (0-OP AND INTERN STUDENTS ENGINEERING CONSULTING SERVICE

TABLE 5-B

ENGINEERING, PROCUREMENT AND CONSTRUCTION

* Salary levels vary among |ndu§try se.ctors. tables are the median, quartiles (Q3, Q1), deciles ALL PROFESSIONS Y CHANGE IN MEAN i 0l HEDIAN 03 09 . CHANGE IN e - 0 T 0 -
* Total Cash by year of graduation (Figure 2) (D9, D1) and average. The median salary is the CHANGE IN LEVEL MEMBERS MEAN § 3 3 3 S 3 LEVEL MEMBERS JMEAN S S S S ¢ ¢
should only be used as a check on career progress salary at which 50% of the respondent salaries are ANTICIPATED~~ #0F MEAN  MEAN DI Q1 MEDAN Q3 D9 07-08 07-08
relative to others of an equivalent age. Employers higher and 50% are lower. The Q3 salary is the GRAD YEAR ~ MEMBERS ~ 07-08  S/HOUR S/HOUR S/HOUR S/HOUR S/HOUR  S/HOUR A 46 7.1% 43556 38938 42,640 43,680 45427 46,800 A 32 3.1% 47010 41,600 43,680 46,000 49,000 50,336
and members consistently want and use this salary at which 25% of the respondent salaries are . A2 5.5% 57,893 51,000 54,000 57,200 61,506 64,506 A 300 4.3% 63,315 56,000 60,000 62,500 66,000 70,720
information as a check on the more basic level-of- higher and 75% are lower. The D9 salary has 10% 2008 8 349% 52436 91890 S19.74 2437 $27.55 $29.93 B 283 3.8% 65246 57,000 60521 64,896 69,399 74,002 B 338 5.2% 74,555 66,000 70,000 73,200 78,098 85,280
responsibility concept. of the salaries higher and 90% lower. 2009 173 372%  S$23.79 52042 $22.00 $23.65 S$25.46 $27.15 ( 310 1.6% 77,646 67,234 72,000 76,960 83,200 89,300 ( 452 3.6% 90,912 78,000 83,400 90,000 97,350 105,200
2010 129 0.20%  $2153 $18.70 $2000 $21.87 $23.77 $23.77 D 270 6.5% 97,086 80,122 85010 92,700 103,376 121,875 D 445 6.2% 117,197 100,000 107,957 115200 125,690 135,429
2011 14 155%  S1945 S1893 S1893 S1893 $20.05 $20.87 E 288 8.3% 117,787 93,789 104,100 115518 129,376 142,000 B 449 3.2% 139,915 120,300 130,000 139,200 148,800 157,890
Note: Salaries were reporfed as annualized salaries — i.¢. how much would the per if they worked a full year at the reported rate. Hourl i 159 104 136818 102828 115128 137080 145,000 178,250 ] i i Viss VRN T5SN0 L6400 D500 Vel il
FIGURE 1 wugéswere tulculmed‘i)used on the companies’ reponed'nﬁrmul work week. preon e ey AT e e epotee e, T F+ 88 16.3% 169,164 129,002 139,000 161,656 178,880 222,300 F+ 156 8.4% 189,212 157,500 172,000 185320 202,862 221,319

Job Classification Guide

Note: Ideally this Classification Guide applies fo large and
medium sized corporations or government agencies. However, TABLE 5-C TABLE 5-D TABLE 5-E
with sdorge e)}(]’rm_pollqtign, mo;’r Erllgin?_e;r(ijng, Gﬁologicul RESOURCE EXPLOITATION (EXCEPT OIL & GAS) RESOURCE EXPLOITATION (OIL & GAS ONLY) MANUFACTURING (DURABLES)
ana Geopnysical jobs can be classitied as shown.
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MANAGERIAL TECHNICAL MEMBERS ™" g S S S S S S MEMBERS 17" 0g 5 S S S S S MEMBERS 0" 1o S S S S S S
‘,359’“0’ Management 9 Senior SPedU"ST y A4 5.0% 46620 42840 47,880 47,880 47,880 47,880 A 265  07% 47523 39000 41,662 47,763 51,600 56,400 A9 15.0% 44169 39520 42,880 42,880 48,000 48,880
Engineer, Geologist, Geophysicist Engineer, Geologist, Geophysicist AS 78% 64145 59020 62500 65508 66,646 67,053 A 330 2.9% 68,057 60,950 65000 49,000 71,000 73,020 A 100 -262% 43139 36,000 36700 38,000 51,168 58,500
Has authority over several interrelated professional groups Recognized authriy in a field of major importance and B 6 65% 75571 71,839 73903 76212 77,052 78,691 B 520 20% 77,175 70000 73788 77,000 80,665 84,540 B 53 124% 56047 41,250 46000 55286 64,000 72,500
in different fields, each under a MANAGEMENT E.G.6. generally excercises authority over o group of highly C 8 109% 92,852 82451 88202 97,520 99,510 101,893 C 69 23% 92370 81,526 86000 90,476 96,000 105,127 (68 6% 76217 62494 68,000 74000 82,030 94,500
qualified professionals engaged in complex eng. geo D 8 58% 109,914 105,000 106,936 110,158 114,670 115,910 D 1,046  31% 115114 99750 106,000 114,000 122,953 132,000 D ¢ 29% 90515 76200 82,004 87,641 98547 110,854
A s B E13 8.6% 135159 119,548 130516 135,071 142,404 143,191 E 1000 62% 143,046 128500 135000 142,000 150,000 160,000 E35 8.2% 115360 90,000 99981 114,478 128541 144,000
- 9pp Foo7 10.9% 153,887 145235 147,473 155178 160,297 160,551 Fo627 5.2% 172,041 154000 160,000 166,900 176,950 200,000 Fo2 123% 131,298 97,500 105000 117,000 147,569 184,998

A
A F+ INSUFFICIENT RESPONSES AT THIS LEVEL F+ 250 4.6% 216,521 172,00 179,000 198,485 231,500 281,000 B+ 5 0.0% 148,755 86,000 132,500 155,514 162,000 207,760

@ N\anagemem G N\Gnugemem Includes machinery, equipment, tools, furiture, wood, concrete, steel and plasfic products.
Engineer, Geologist, Geophysicist Some Jobs Engineer, Geologist, Geophysicist
Has authority over SUPERVISORY E.G.G. or a large group | M':ch:“;:ia“le In addifion to specialization, generally exercise authority TABLE 5-F TABLE 5-6 TABLE 5-H
containing both professionals and non-professionals P4 Techgnical over a group of highly qualified professionals engaged in MANUFACTURING (NON-DURABLES) SERVICE AND CONTROL (NOT FOR PROFIT) SERVICE (FOR PROFIT)
D1 Q1

. complex eng. geol. or geoph. applications
Functions
ﬁ i A o, FO RGN ey w0 por MNGEN ey o w03 b9 por CMNGEN ey om0 w0 D9
LEVEL MEAN LEVEL MEAN
. o MEMBERS $ $ S S S S MEMBERS S S S S S S MEMBERS $ $ $ $ $ $
(® Supervisory Some Jobs (® Specialist 07-08 07-08 07-08
Engineer, Geologis’[, Geophysidst May Combine Engineer, Ge0|ogi5t' Geophysicis’r A 40 5.2% 45866 43,080 46,200 46,200 46,200 46,200 A 32 12.3% 40,958 33524 35,647 42,249 42455 47,920 A INSUFFICIENT RESPONSES AT THIS LEVEL
Firs level of irect and sustained ' Managerial o< Tovel o full soecdingtion n comol ATl 87% 64633 60204 60264 65100 67,400 69,800 G 59% 60541 55000 56250 60,000 62415 70,000 A 23 00% 59437 54000 55130 56700 62,200 70,000
st levelof directand susfane & Technical Irslevel of ull specialzafion in complex B 65 40% 7203 661% 68004 72400 73,704 77,700 B 95 115% 73381 61311 66266 73,988 60,300 83,000 B 49 31% 71957 58500 60750 7165 82473 685912
supervision over ... Functions eng. geol. or geoph. C 97 30% 87330 77004 81,288 86748 91,900 98,580 C 138 135% 88873 74037 82,263 90,000 98,600 99,246 C 23 -05% 86525 75500 80580 85000 91,33 99,231
A A D 112 3.6% 103,605 93,828 97,932 104,244 106,176 115,000 D 185 6.3% 96,389 76,256 84,663 99,237 105776 115,891 D 57 -3.6% 104962 83,589 100,800 106,824 113,513 120,680
@ Project E 130 3.6% 117,590 103,056 110,676 119,004 120,804 133,500 E 107 5.5% 110,836 94,496 103,046 110,068 117,874 121,748 E 27 -2.5% 126,632 106,080 117,134 126,298 137,921 142,924
Engineer Geologis’r Geophysicist F 64 4.9% 136,265 119,040 124,932 131,484 150,828 159,509 F 62 11.2% 135,381 116,157 122,257 127,774 147,493 169,000 F 22 -2.8% 144,039 122,000 130,712 140,773 154,392 166,000
. : F+ 10 13.9% 192,719 148,800 181,400 196,800 201,000 210,000 F+ INSUFFICIENT RESPONSES AT THIS LEVEL F+ 6 58% 186,165 113,300 160,000 181,844 230,000 250,000
Independenﬂy PUTS 9UT reSPOHSIble 8‘ Vﬂ”.ed E6.G. (JSS|gnmenTs. WOTk nof Includes food products, beverages, rubber, leather, textiles, pharmaceuticals, chemicals, plants, and pulp & paper. Includes governments and their confrolled R & D organizations, regulatory agencies, educational and health care organizations, and Crown corporations. Includes transportation companies [pipeline, truck, efc.], storage, computer sales/maintenance, financial services, general sales and supply-wholesale or
generally supervised in detail. May give guidance fo 1 or 2 other E.G.6.s but rfcimanufaciuers’ asscioions.
supervision of other E.G.G.s is not usually a continuing responsibility.

TABLE 6
RELATIVE BASE SALARY COMPARISON BY LOCATION (ALL PROFESSIONS)

ALL FT. MEDICINE ~ PEACE CENTRAL ~ VERMILION

A
® Assistant Project TABLE 5- TABLE 5-J
Engineer, Geologist, Geophysicist UTILITY (RATE CONTROLLE ADVANCED TECHNOLOGIES
Q1

D)
MEDAN 03 D9 #0F

LEVEL
E.6.6. assignments of limited scope & complexity. Work supervised in detail. May give wi  FOF (Hmﬁm MEAN D1 = (Hmiﬁm MEAN ] a1 MEDIAN 03 D9 RESPONSES ~ CALGARY  EDMONTON  MCMURRAY  LETHBRIDGE  LAKELAND  HAT RVER  MBERIA  RVER  YELLOWHEAD
guidance to members-in-training, technicians, technologists, confractor employees, etc. MEMBERS 07~ 05 S S S S S S MEMBERS s S S S S S S 1000 1046 974 925 . . 1005 898 95.1 109.3
100.0 103.1 99.1 110.1 99.6 118.1 118.3 105.9 935 106.6 -

60 0.5% 45611 40,170 42552 45610 49,647 50,860

A
N emborin Tai 121 87% 63929 59500 61200 63200 66420 69,450 59 203% 63266 50054 52140 58529 61500 81,500
=) embErii-ianing 138 105% 7139 62553 67,020 71964 76000 78240 75 37% 67693 57962 60883 67959 72601  77.700

A A 5 -62% 41530 40,200 40,200 40,200 43,251 43,800

A A

B B
On-the-Job Training. C 168 9.0% 87,499 75875 81,708 86,256 90,850 104,808 ( 91 1.1% 85961 74000 80,000 87,750 92,943 96,568

D D

E E

F F

A

A

B 100.0 95.8 92.2 102.8 95.0 105.0 112.0 93.1 89.2 93.8 95.7
( 100.0 101.0 98.5 103.5 98.5 115.1 120.9 94.9 92.6 96.2 ;
D
E
F

100.0 101.3 974 107.3 92.2 119.2 96.1 94.8 92.2 99.7
; 88.1 89.8 98.6

100.0 101.9 96.3 105.3 80.6 134.8
100.0 102.5 92.9 101.2 87.4 ; 81.7 83.0 101.7

F+ 100.0 101.4 88.6 106.0 = = = 88.3 78.9 = =
AVERAGE 101.4 95.3 103.6 92.2 118.4 111.8 934 88.6 98.8 102.5

A 248 10.7% 108,672 90,624 98,500 106,944 115764 132,500 116 9.4% 107,794 90,000 970481 110,248 118,441 121,906

166 155% 134872 117,708 123,732 135432 144912 154,000 66 29% 121,759 98,000 105500 118,010 139,047 143,437

@ Coop Intorn/Student 80 14.4% 159,995 136,35 146,676 157,000 167,988 188,000 16 5.6% 140,115 108,234 125,000 1350868 146,604 168,156
On-the-Job Training Assignments. F+ 31 24.9% 227,020 149,112 156,852 185,004 261,560 323,000 F+ 5 50.5% 192,463 143,471 153,615 167,220 186,500 311,509

thePEGG  September 2008 www.apegga.org www.apegga.org thePEGG  September 2008




$220,000

$200,000 ﬂ\/\ﬁmmt FIGURE 2
$180000 » /N -~ MEAN TOTAL CASH ANNUAL SALARIES OF
o = "/ T o ENGINEERS, GEOLOGISTS AND GEOPHYSICISTS
I BY YEAR OF GRADUATION
$140,000 /| %/ b%y'“\‘lRT"LE MAY 2008
- —
$120,000 // ///-
$100,000 / /| ///_
$80,000 / ///
$60,000 ,/
$40,000
Year of Graduation
$380,000
$360,000 /\
$340,000 \ // \\/\ /\/ \\ FIGURE 3
00000 v \/ \. MEAN TOTAL CASH COMPENSATION BY
$280,000 N YEAR OF GRADUATION AND LEVEL OF
oo N = RESPONSIBILITY,
5 sa20000 ~ /> ALL PROFESSIONS (ENGINEERS,
§ smoo0 T ——— — - GEOLOGISTS AND GEOPHYSICISTS)
I S S —: 200
e I 7 XA il
$so:ooo e I = — A
$60,000 [=" ~~AnA A\ C
$4O,000 2008 2003 1998 1993 1988 1983 1978 1973 1968
Year of Graduation
$375,000
$350,
sz:zzz FIGURE 4
$300,000 MEAN ANNUAL TOTAL CASH OF
$275,000 ENGINEERS, GEOLOGISTS AND
Zig%‘(’)‘(’) GEOPHYSICISTS BY INDUSTRY TYPE
$200,000 MAY 2008
$175,000
$150,000
$125,000
$100,000
$75,000
$50,000
$25,000
50 ' ;

[ I
Consulting 4
Procurement & | E——
Resources Expl. n——

S 58 g 23 g o0&
— A Q el
£ X2 = 53 €3 v 2 o9 g
o "3 © £ o 20 O Qo e 2
o o ~ s O S 2 25 95 IS
c P =~ «— S A < wn O >
= S5 Q 3 S5 S “5' U L w ko]
2 28 = 58 €5 e <
X c < O
- cd = =2 =
A M A B M cC D [ s F I r
3.6 % 41 %

25.5% FIGURE 5

WEEKLY HOURS OF WORK
MAY 2008

More than 40 Hours

I 40 Hours
Between 37.5 and 40 Hours

37.5 Hours

60.0 % 6.1% J Il Between 35 and 37.5 Hours

22 thePEGG  September 2008 www.apegga.org




